The career opportunities in the Middle East
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ulf has been one of
the first regions in
the world to accept

migrants from India with
open arms and offer lucra-
tive career opportunities.
This is much before the IT
revolution across the world
and the booming BPO busi-
nesses, which has brought
unprecedented job opportu-
nities in India. The fact that
even today, the Gulf region

destination is a testimony
for the prosperity of the re-
gion and growing economies
here.

The gulf region or GCC
[Gulf Cooperation Council]
comprises of six countries
Saudi Arabia, UAE, Sul-
tanate of Oman, Kuwait,
Bahrain and Qatar. While
all the countries are grow-
ing rapidly much beyond the
traditional oil sector and of-
fering career opportunities,
the most attractive destina-

particular and the UAE in
general.

The growth of Dubai in
the last few years has been
phenomenal and is today
touted as a top destination
for Business and Tourism.
Consequently, there are
plenty of career opportuni-
ties here irrespective of
your area of specialisation.
However, being in Dubai for
last few years I have seen the
heavy influx of people from
India, who often land here

depth knowledge of the
country. This article at-
tempts to give information
to a potential candidate
seeking to migrate here. The
details given here are indica-
tive and the reader is ad-
vised to do his own research
additionally on all aspects
before deciding on the ca-
reer move.

Opportunities at hand

The UAE economy is well
diversified with Oil, Trad-
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Interview Tips
- What Moti-

"What motivates you?" is another one
of those soul-searching interview ques-
tions where your answer will depend on
your background and experiences. It
can really catch you off guard unless
you've thought about it before the inter-
view. Contemplating when you have
been most satisfied in your career will
not only help you answer this question,
but it will also help you focus on what
you want in your next job.

Two candidates answer the motivation
question, reflecting their valuas and
what is important to them.

The first one says, "In my previous job,
| worked directly with customers and
their problems. What | liked was solving
problems and helping people. Some-
times it took a lot of effort on my part,
but it was very rewarding when the cus-
tomer appreciated the service."

This answer reflects the candidate's in-
terest in helping people and the satis-
faction he gets in finding solutions.

The second candidate says, "Two
years ago, | was involved in a project |
was really excited about. The team |
was working with had to come up with
innovative ways to markel a product
that was not received well by consum-
ers. It took lots of effort and long meet-
ings, but we met our deadline and
launched a terrific marketing campaian.
It was really a motivating experience.”

This candidate likes thinking outside
the box and being part of a team. He
loves a challenge and works well with
pressure and deadlines.

Prepare Your Script

Writing out your thoughts will help you
think about times when you felt ener-
gized by your work, times when you
looked forward to going to work. For a
source of ideas, refer to your resume.
Which tasks did you list? Were they the
tasks you enjoyed most and felt most
mativated doing?

A statement on your resume might
be:

~ Project leader; Led a team in coordi-
nating and monitoring the progress of
projects to assure the flow and comple-
tion of wark on schedule,

What was it that was motivating about
this experience? Being in charge?
Being the source of information? Con-
trolling the flow of work? Making sure
the standards were in line with your
work values?

By making a list of motivating experi-
ences from your last two or three jobs,
you will begin to see pattemns of proj-
ects and tasks that stand out. Analyze
what you did before. Do you want more
of this type of responsibility in your next
job? The answers to these questions
will give you insight into what stimulates
you as well as possibilities for fulfilment
in future jobs with similar responsibili-
ties

Additionally, by focusing on times when
you were energized by your work, you
may become more enthusiastic about
the job you are seeking.

There is no such thing as the perfect
answer to the motivation question. Your
answer will be based on your own indi-
vidual experiences and analysis. Ulti-
mately, this exercise will help you
reveal to the interviewer what turns you
on in your work. Even if you are not
asked this question, your preinterview
thinking, analysis, and scripting will
help you be more focused and in con-
trol of what you want in your next job.

Top 6 Questions
about Writing a
Resume

Certain questions pop up again and
again, representing time-honored un-
certainties of resume and cover letter
writing. VVe've consolidated the 10
most common ones and tell you how
to handle each:

What Are the Different Resume
Styles?

The three most commen are reverse
chronological, functional (AKA "skilis")
and combination (AKA "hybrid" or
"modified chronological'). Here's a
definition of each style:

* Reverse Chronological: With a
focus on work history, a reverse
chronological resume leads with edu-
cation or work history and provides
comprehensive employment history
information. Reverse chronological re-
sumes best suit those with a steady
work history who are not changing ca-
reers.

» Functional: Functional resumes
ofteri are used by job seekers with
issues such as job-hopping. extended
employment gaps and career chang-
ing.

» Combination: This style is a good
choice for most job seekers, because
a qualifications summary at the top
allows for a quick sell and entices
hiring managers to continue reading.
Should | Keep My Resume to One
Page?

Not necessarily. The one-page
resume "rule” no longer applies. New
graduates with limited experience
might only require cne page, but expe-
rienced professionals often need two
pages or more For a two-page
resume, make sure your strongest
credentials are on page one.

What Tense Should | Write My
Resume In?

Write previous jobs in past tense. For
your current job, write accomplish-
ments in past tense and job responsi-
bilities in present tense.

Should | Include Salary Iinformation
On My Resume?

No, unless you are writing a federal
resume. Indicating your salary history
or requirements could eliminate you
from consideration. If the employer re-
quests salary requirements, acknowl-
edge the request in your cover letter
with a line like: "l would be happy to
discuss my salary requirements after
mutual interest has been established."
If you feel pressed to give a number,
provide a wide range to give you some
wiggle room for future negotiations.
You can also create a salary history
sheet, a separate document that out-
lines your eamings history.

Do | Need to Send a Cover Letter
with My Resume?

Yes. A well-written cover letter is a
chance to market your credentials and
demonstrate professionalism.

How Can | Hide Gaps in My Work
History?

While most employers prefer appli-
cants with no employment gaps, very
few job seekers offer a perfectly
steady work history. You can't change
the past, so focus your resume on
what you offer. If you participated in
activities such as wvolunteer work,
self-study or formal training while out
of work, include them on your resume.
If long-term gaps are an issue, con-
sider a functional resume style, which
emphasizes relevant skills while
downplaying work chronology.

How Do | Write a Resume (o
Change Careers?

Your career-change resume should
highlight your qualifications that are
most relevant to your new career goal.
You may have transferable skills,
training, hobbies or other important
credentials that will interest hiring
managers. A good starting point is to
research jobs by searching jobs on
Monster and look for qualifications fre-
quently mentioned in ads. Wite down
your matching qualifications, and work
them into your resume.

Do The Work You
Want To Do

Do you jump out of bed on Monday
morning eager to face the day - orwhen
the alarm goes off, do you groan, roll
over and hide your head under the
duvet? When you come back from holi-
day are you refreshed and raring to go,
full of new ideas and enthusiasm for
your work - or do you spend your first
week back daydreaming about or plan-
ning your next holiday?

For many people, work is a necessary
evil - it's what we do to allow us to afford
to do fun things in our leisure time.
Sure, sometimes we get a buzz outofa
busy workload or a successful presen-
tation, but a lot of the time we probably
wish we were somewhere else. In fact,
most of us feel like this most of the time.
Recent research found that 60% of us
would have chosen a different career if
we had our time again; 40% of people
openly admit to having "drifted" into
their job.

But it doesn't have to be like that. Imag-
ine the altermative - you enjoy your work
just as much as you enjoy your leisure
time, it gives you a buzz and you'd do it
even if you weren't being paid for it.
Find the job you love, and you've effec-
tively given yourself a 7-day weekend!
Think about it - the average person will
work 40 hours a2 week for the best part
of 40 years - nearly 80,000 hours of
your life. So doesn't it make sense to
spend your working time doing what
you want to be doing?

And there's the rub - most people don't
know what they really, really want to do.
That's partly because we are condi-
tioned from an early age to aspire to
what those around us - parents, teach-
ers, peers, the media - define as a good
job or career, and partly because most
of us never take the time really to getto
know our own talents and desires,

But it's never too late to take control of
your future and find your unique voca-
tion.

Here are some tips on how you can:

= You can't find out what you want until
you find out who you are. What are your
values? What's most important to you?
What are you passionate about? What
do you really want out of life and how do
you want your friends and family to re-
member you? Taking the time to think
about the things that really matter to
you is a goad starting point for finding
your ideal role.

» Don't expect your ideal job to jump up
and hit you straightaway. It might, but it
probably won't. Take time to muse, to
think laterally, let your imagination run
riot and let your intuition speak to you.
Try to visualise your "ideal life" - if
money was no object, or you knew you
couldn't fail, what would you really love
to have a go at? What's holding you
back?

= Think about what you want from your
working life. What are the most impor-
tant aspects of your current job - is it the
money? Your work colleagues? The
working environment? What features of
your current job would you hate to lose
or love to ditch?

+ Don't assume that to find your ideal
job you have to change careers com-
pletely. Think about the aspects of your
current job that you enjoy. Is there
scope for you to negotiate spending
more time on these sorts of tasks and
less on the stuff you hate? Maybe you
could negotiate a few days' "work expe-
rignce” in other parts of the company.
Changes don't always have to be dras-
tic to be effective.

* If you conclude that the only way you
could be happy at work is to be doing
something compietely different, some-
where completely different, don't jJump
straight in. Find a way of building a
bridge to your new career. Metwork: find
someone who might give you some
work experience, or take you on part-

time And don't be afraid to think imagi-
natively - the working environment is
maore flexible now than it has ever been,
so allow yourself fo think outside the "9
to §" box.

Finally, remember that, in the final
analysis, it's your life, your career, and
your unfulfilled potential if you don't find
and follow your dream. So go for it - you
owe it to yourself.

ture, Manufacturing and
Services contributing sub-
stantially to the economy.
The range of opportunities
is wide spread laterally as
well as vertically. It's there-
fore no surprise that we see
young graduates fresh out of
college moving here as often
as people in mid career
range, as this land of oppor-
tunities, accepts all.

There are also certain
new sectors which have
opened up in a big way
throwing immense business

and employment opportu-
nities. These sectors are in
Advertising, Media and
Publishing through the
Dubai Media City, Educa-
tion through Knowledge
Village and Academic City
and IT through Silicon Oa-
sis.

The typical positions
which seem to have maxi-
mum opportunities start
right from Receptionists,
Secretaries, Sales and
Marketing Executives, Ju-
nior and Middle level Man-
agement positions across
all functional areas. How-
ever, the degree of oppor-
tunities for positions in
Sales and Marketing is
much higher and a clear
bias towards this function
is evident. This is natural,
because UAE is a major
trading center and a mar-
ket where the ‘Consumer
is the King’. Performance
based commissions are
generally high as also prof-
it sharing for senior man-
agement personnel.

Basic requirements

While each industry
and position does have its
own specific job profile, for
most positions, it is neces-
sary to be atleast a gradu-
ate, if not more. Please
also note that your educa-
tional certificate based on
which you seek employ-
ment, has to be attested by
UAE embassy in India.
While Industry experience
is required, preference is
always for local or gulf ex-
perience, which is consid-
ered more valuable, even if
it is for few years. This
should however not dis-
hearten any body moving
out for the first time, in
view of the large number
of opportunities here.

Cultural fit

There are certain mini-
mum salary requirements
for you to sponsor your
family including your par-
ents, which must be con-
sidered while evaluating a
career move.

This is a land of multi
cultural environment and
people from a large num-

ferent religions live here in
perfect harmony. While Eng-
lish is generally well accept-
ed, if you are fluent in Hindi
and or Malayalam, it would
be an advantage, especially
for careers in sales and Mar-
keting. If you happen to
know even basic Arabic, you
can be sure to have a distinct
advantage. It's good to polish
your English, especially if
you can get rid of some typi-
cal Indian accent.

Grooming

There is no doubt that
with a high standard of 1liv-
ing, your personality and
grooming takes a predomi-
nant position in the selec-
tion process here. Therefore,
do give attention to this fac-
tor in general and it would
help people at all levels to
add some formal wear in
your wardrobe [For example
suits for either sex].

Please refer an earlier ar-
ticle in this series published
by Deccan Herald for further
guidance. (How to face a job
interview? 11th January
2006,
www.deccanherald.com)

Research

Rather sadly, a lot of peo-
ple land up here without a
basic preparation or re-
search. You should do your
own research into all rele-
vant factors such as oppor-
tunities in your specific
functional area, cost of liv-
ing and other important fac-
tors before taking your
flight. Apart from checking
with your friends and rela-
tives, you can use the web ex-
tensively and check various
government and other sites
including media to get accu-
rate and comprehensive
data and information.

Living in the UAE

Standard of Life: Living
in UAE is very comfortable
and the standard of living is

best in the world. Other than
accommodation, cost of liv-
ingislow and hence relative-
ly high savings potential.
There are best of shopping
malls and multiplexes (with
Hindi movies released gen-
erally two days before in In-
dia), public parks and other
recreational facilities. The
cities are clean and well
maintained.

®m Education: There are op-
portunities and facilities
created for quality educa-
tion right from nursery to
higher secondary schools
[Including CBSE/ICSC] and
Colleges for higher educa-
tion.

m Health and Welfare: There
are adequate number of hos-
pitals and clinics offering
the best of medical facilities.
The cost is high but afford-
able since health insurance
is mandatory.

m Safety and Security: UAE
is one of the safest countries
in the world even for single
women. The Crime rates are
far lower than most devel-
oped countries including In-
dia and the laws are tough
and rightly so.

B Banking and Insurance:
The financial sector has de-
veloped well with a large
number of local and multi-
national companies operat-
ing to the benefit of the citi-
zens offering insurance,
loans and credit cards at
competitive terms. Transfer
of funds to India is easy, has-
sle free and currently there
are no limits or taxes im-
posed in India to funds
earned and remitted from
abroad.

B Accommodation: General-
ly cost of accommodation
has been rising and relative-
ly high forcing citizens to
stay in distant suburbs.
However, the market is now
showing signs of stabilising
on the cost factor. For single
individuals of either sex,
there are also inexpensive
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Job Title Company Location Experience Job ID
Mainframe Professionals Anz Information Technology Bangalore | 2-5years | 2630206
Security Engineer Celstream Technologies Bangalore | 2-5 years | 2622993
Preduct Engineer Cypress Semiconductor Bangalore | 4 -7 years | 2620170
E‘;‘;}‘;‘“:e’fsne"e'°p’"e"‘ HCL Technologies Bangalore | 2- 9 years | 2636870
Senior Executive, Planning Ikanos Communications Bangalore | 2-5 years | 420232
Asslt. Relationship Manager Indiabulls Securities Limited Bangalore | 1-4 years | 2631779
IMS Engineers Infineon Technologies India Bangalore | 2-5 years | 360616
Sr. Executive - Recruitment Jataayu Software Bangalore | 2-4 years | 2627141
Quality Manager Kelly Services Bangalore |7 - 11 years| 2631011
Maobile Technology - " 0
Embedded KPIT Cummins Infosystems | Bangalore |5-10 years| 2635115
Business Analyst Misys Bangalore | 3-8 years | 2626072
Senior Software Engineer Nous Infosystems Bangalore | 3-8 years | 382785
g;g?n“;g"g‘"ﬂe’ /Sr. Test Oracle India Pvt. Ltd. Bangalore | 9 - 14 years| 2608383
Technical Architect Sapient Bangalore |7 -12 years| 2631532
EL%%"&CI_} Implementation & Subex Systems Ltd. Bangalore |1 - 10 years | 2539081
Software Developers SunGard Offshore Services Bangalore | 2 -4 years | 2637006
Vendor Development f L
Engineer TATA BP Solar India Bangalore | 3 -4 years | 2630440
SQA Lead Torry Harris Business | Bangalore | 5- 8 years | 2636156
. . Turbotek Precision

Production Engineer Engineering Bangalore | 1-5years | 2635755
Application Security Architect Yodlee Infotech Bangalore |6 - 16 years| 1967811

HOW TO APPLY FOR THESE JOBS:

1. Logon to www.monster.com

2. Type the Job IDin the “Search Jobs” box an the homepage

3. Click the "Go" button

Caught in the wrong ]Ob? Log on to monster.com @ A cr_‘:ni :
Our sharp search engine finds you the right job, Always Sharp search. Right Jobs.,

W Property: Expatriates can
now own property in desig-
nated areas and projects
which come along with the
attraction of a residence
visa. This has led to a boom
in the Construction and
Property market.

B Hotels and Restaurants:
There are hotels and restau-
rants to suit every budget
and taste. Indian cuisine is
popular and there are
restaurants offering differ-
ent cuisines including Mal-
abar/Chettinad/Andra/Ud
upi. Cost of food in restau-
rants in general is afford-
able at a very high quality.

H Climate: UAE has extreme
heat in summer and a sur-
prisingly mild and pleasant
winter. The summer be-
tween April-October is hot
and humid but does not
make a much difference
since the life style permits
mostly an air-conditioned
environment whether you
are at office or home or driv-
ing. Pollution here is at very
minimum level and is a
pleasant change from high
and unbearable pollution
levels in most of Indian
cities.

B Driving and Traffic: Cars
are widely used here and by
arecent estimate one in four
own cars. Car manufactur-
ers from across the world
compete and the cost of cars
are much cheaper than in In-
dia. The traffic in UAE in
major cities such as Dubali,
Sharjah and Abu Dhabi is
dense like in any metro, but
disciplined and always mov-
ing. The traffic here moves
on the right and one need to
attend driving classes to
take a license. The Indian
driving license is not valid
here.

H Taxes and Duties: UAE isa
tax free economy which is a
very big attraction. There
are no income taxes, sales
tax, octroi etc and is a free
economy with products com-
ing from every part of the
world often at prices lower
than in India.

B Getting a Job: In order to
get a job to match your pro-
file, you need to take a com-
bination of various actions.
There are a large number of
placement consultants and
most of them have a facility
to register on their website.
You could also check their
websites frequently for op-
portunities. The local news-
papers have appointments
supplements coming up
practically everyday which
can be referred.

For very junior levels and
temporary jobs, one can re-
fer the classified sections of
the newspapers. You can
also place free ads in the
classifieds offering your
services. However, there is a
limitation to the progress
you can make sitting in a re-
mote place and you should
be lucky to get placed in In-
dia, for UAE.

In general the above ap-
plies to other Gulf countries
too. For travelling to UAE,
you would need a passport
with ECNR and a valid visa.
Please approach your travel
agent or the UAE embassy
for further information and
guidance. Emirates is a ma-
jor world class airline oper-
ating from many Indian
cities including Bangalore
and can also give you valu-
able information.

With globalisation, the
world is getting smaller and
opportunities better. If you
have the right skill sets, de-
termination and attitude to
succeed, no one can stop
you. Go ahead and decide
your destiny. The future is in
your hands.

Website: www.vpradeepku-
mar.com Email:
info@vpradeepkumar.com



